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Our core vision is to provide students with access to the widest range of opportunities in life 

by fostering academic excellence and instilling self belief, intellectual curiosity and 

responsibility towards others in society. The Governors and staff value the good 

relationships between all of the school community as fostered by the school, and expect 

that every allegation of bullying will be taken seriously. Bullying is unacceptable in this 

school and will not be tolerated. If bullying does occur, all pupils should be able to tell and 

know that incidents will be dealt with promptly and effectively. Hackney New Primary 

School expects all members of its community to support each other. This includes 

supporting other children by reporting bullying to a member of staff. Communication is an 

important tool in bringing bullying to light and therefore helping eradicate it. Anyone who 

knows that bullying is happening is expected to tell a member of staff. 

We aim: 

● To ensure that students learn in a supportive, caring and safe environment, without 

fear of being bullied 

● To demonstrate that Hackney New Primary School takes bullying seriously and does 

not tolerate it 

● To take measures to prevent all forms of bullying in the school and during off site 

activities 

● To support everyone in actions to identify and protect those who might be bullied 

● To clarify for all children and staff that bullying is always unacceptable 

● To demonstrate that the safety and happiness of students is paramount 

● To promote an environment where students feel they can trust and tell staff if they 

are being bullied or know about any bullying 

● To promote positive attitudes in children 

● To ensure all staff are aware of their duty of care over those in their charge and the 

need to be alert to signs of bullying 

● To ensure all staff are aware of procedures through regular training 

Definition 

At our school, we define bullying as “repeated intimidation of a (child) that is deliberately 

carried out in order to cause physical or emotional harm.” 

Specific types of bullying include: 

• Bullying relating to race or colour, religion or belief or culture 

• Bullying related to special educational needs (SEN) or disabilities 

• Bullying related to appearance or health conditions 

 

 



 

• Bullying related to sexual orientation; bullying of young carers or looked after children or 

otherwise related to home circumstances 

• Sexist or sexual bullying, including homophobia 

• Bullying using electronic forms of contact (cyber bullying) 

Different roles within bullying have been identified: 

• Those relying on social power, dominating others, often with group support (ring leader) 

• Others joining in and therefore afraid of ring leader (associates); the awareness of a silent 

majority that bullying is taking place, but feeling unable to do anything about it (bystanders) 

• Those who try to stop bullying (defenders) 

Bullying can be verbal, indirect and physical: 

Physical hitting, kicking, hiding or taking belongings 

Verbal name calling, teasing, insulting, writing or sending unkind notes or messages, 

including cyberbullying 

Emotional being intentionally unfriendly, excluding, nasty looks, spreading rumours 

Cyber email and internet chat room misuse, mobile phone threats by text, calls, social 

websites. 

Why is it Important to Respond to Bullying? 

Bullying hurts. No one deserves to be a victim of bullying. Everybody has the right to be 

treated with respect. Pupils who are bullying need to learn different ways of behaving. It is 

the school’s responsibility to respond effectively and swiftly to any reports of bullying. 

Our children can let us know if they are being bullied by: 

● Writing down or drawing what has happened 

● Telling any adult who works in the school 

● Talking to their parents about anything that has upset them 

At Hackney New Primary School we will embed the following preventative steps: 

● Respect and value other people, their property, beliefs, feelings, work and abilities 

through the UNICEF Rights Respecting programme 

● Develop the emotional literacy of the children and work to develop their confidence 

and self-esteem. If children are better able to express their feelings, it is believed 

they will be better able to resist attempts at bullying 

 



 

● Directly teach children about positive behaviour as part of the PSHE curriculum 

● Directly teach children about e-safety and cyber bullying through the Computing 

curriculum 

● Deal with all matters in a sensitive and, where appropriate, confidential manner 

● Deal with incidents of bullying behaviour immediately 

● Be aware and considerate of the situations of both the victim and the bully 

● Listen to the children and hear their points of view 

● Develop children’s self-esteem and empower them to confront and deal with issues 

independently e.g. (teach them to say “stop it, I don’t like it !”) 

● Be good role models to the children 

● Listen to parents’ concerns and worries and deal with the matter in an appropriate 

manner 

● Deal fairly and consistently with all reported incidents of conflict and bullying and 

inform parents about any action taken in view of their concerns. It is vital that there 

is follow-up action as this will further help reduce continued incidents of bullying 

● Complete class bullying record sheets when incidents arise 

● Be in charge and maintain order so that everyone benefits from a positive 

environment 

● Correct bullying behaviour in a way that avoids humiliation 

● Work for repairing and rebuilding attitudes and relations through a restorative 

approach 

Working with Parents  

Our children need your confidence and understanding. This can be gained by: 

● Listening to your child and letting us know of any small worries 

● Trusting your child but bear in mind that s/he may not give you the full story and 

may use emotive language (“S/he just beat me up”) 

● Working with the school to ensure your child achieves high standards of behaviour 

and letting your child know what is expected of them. All children will be made 

aware of the school’s expectations in relation to care for others and a responsibility 

to respect other people’s welfare and individuality 

● Not telling your child to “hit back” at school. We are committed to showing them 

other ways of sorting out difficulties and arguments. If you are not happy with the 

way things have been resolved or discussed, please let us know 

 

 

 

 



 

SIGNS OF BULLYING MAY INCLUDE:  

● Quietness at the end of the day and reluctance to discuss their day 

● Bedwetting or sleeplessness 

● Reluctance to come to school 

● Loss of appetite 

● Unusual or strange behaviour or moodiness 

● Disinterest in their school work or home life 

● Nail biting or nervous habits 

 Stages of Action taken by the school: 

Depending on the nature of the incident, a reported and/or witnessed incident of bullying 

would initially be dealt with by the class teacher and/or the senior meals supervisor. The 

incident would be discussed with the children to ensure that both parties fully understand 

the seriousness of what has occurred. Attempts would be made to understand why the 

incident arose and appropriate action taken. This might include some or all of the following: 

● Keeping the perpetrator in at playtimes/lunchtimes. They will be asked to repair and 

rebuild in line with the school’s Positive Behaviour Policy 

● A restorative conversation between the perpetrator and the victim followed by a 

letter of apology 

● The school speaking to both sets of parents or carers regarding the incident as 

appropriate. 

What about the perpetrator? 

We aim to encourage the child to admit, acknowledge, apologise and atone by: 

● explaining what is expected of the perpetrator, referring to our Rights Respecting 

ethos 

● Rewarding and related achievement when offering praise when behaviour changes 

● Having agreed procedures followed and making next steps clear to the child and the 

child's parents if the bullying is serious 

● Teaching and modelling correct behaviours 

What about the victim? 

We aim to support, protect and reassure by: 

• Setting in motion the agreed procedures including consequences 

• Working with our parents 

• Encouraging them to talk about their feelings 

 



 

• Teaching them coping strategies for low-level bullying 

• reviewing their situation regularly. 

It is the policy of the school to have a named Anti-Bullying Co-ordinator. This is the Head 

teacher. S/he will:  

• Oversee the anti-bullying policy and review it every year 

• Give the issue of bullying a high profile across the school 

• Attend training and feed back to staff 

• Take into consideration the views of children through school council 

• Provide resources and training to the school community 

• Co-ordinate issues which arise and to keep everybody informed 

• Meet with the Head teacher regularly to discuss class bullying records 

• Keep up-to-date with current practice 

Procedures to deal with serious and persistent bullying: 

• If the incident is particularly severe, staff may refer an incident to the Head teacher. The 

matter will be discussed informally, involving both sets of parents/carers if appropriate 

• If the situation persists the Head teacher will meet with the perpetrator(s) and victim(s). A 

clear verbal warning will be given to the perpetrator(s) of possible action if another incident 

occurs. The victim will be made aware of ways in which a further incident will be brought to 

the attention of staff. Attempts will be made to repair and rebuild relationships. Children 

will be seen separately and then together 

• If there is a further incident, parents /carers of the perpetrator(s) will be notified verbally 

by a senior member of staff. At this stage it may be appropriate to work with other agencies 

to support the perpetrator to bring about a change in their behaviour. A log of incidents will 

be organised for the child. This will be done in partnership with parents/carers of the victim 

with whom the senior staff member will meet. The class teacher will monitor the behaviour 

of the perpetrator, logging any incidents and speak to the senior staff member as necessary. 

• If bullying persists parents/carers of the perpetrator(s) will be asked in writing to attend a 

meeting at the school with the Head teacher. Possible action will be discussed and agreed 

with parents/carers, this might include: 

● The perpetrator receiving support from specialist agencies 

● Exclusions from lunchtimes or playtimes 

 



 

● Lunchtime detentions withdrawal of privileges and internal exclusion from class. 

Parents/ carers of the victim will be advised of action to be taken 

      • If bullying continues in spite of action taken, the school will explore the perpetrator 

working with or attending a behaviour support unit. 

Fixed term and permanent exclusion from school 

An exclusion would only be considered in a case of extreme and continuing bad behaviour, 

bullying, sexual harassment etc. Any exclusion would be discussed and agreed by the Chair 

of Governors and the Headteacher. 

Records will be kept in respect of serious and repeated cases of bullying and regular reports 

are given to governors. These records may include: 

• Handwritten notes of incidents by members of staff from both the playground and the 

classroom co-ordinated in files (incident forms) and playground books kept in the staff room 

• Children's individual record logs 

• reports to governors. 

We ask children to always tell someone if they feel bullied, as it is not possible to help 

unless somebody knows what is happening.  

  

 

 

 

 
 
 

 


